
 

 Dear Alumni, ABDs, and Prospective 
 Students, 
 

Return to (Almost) Normalcy! 
 
Welcome to another edition of our annual newsletter. This year 
saw our return to some semblance of normal operations — 
entirely in-person classes; an in-person Fall Conference at 
Toledo Bend, LA; and travel to conferences like RT, IPAC, and 
SIOP. These events allowed us all to connect — with each other 
and with our professional colleagues around the world — in ways 
that had not been available to us for too long. We are grateful to 
our students for sticking it out through some of the harder times 
of COVID and to our alumni, ABDs, and faculty for continuing to 
safely bear the torch of our pre-COVID culture. 
 
./Steven Toaddy 
Program Coordinator 
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This year, we welcomed two new doctoral 
students:  
Reid LaBruyere & Michael Mobley 

 

AROS is currently working on 11 projects ranging from grant evaluations to 
leadership competency modeling and creating structured interviews. 

 

Shane McKnight, Alexandra Mpofu, 
Christina Cantu Thompson, and Reid 
LaBruyere received the RISE Award from 
APS for their article titled, “Validation of the 
Trans Negativity Scale” 
 

Dr. Cole Napper was recognized as the Louisiana 
Tech University Young Alumnus of the Year and 
took time to speak with current students and faculty 
offering valuable insights and advice.  
 

New Graduates: Matthew Castillo, Ph.D, Barton Crum, Ph.D, Jason Marks, 
Ph.D, Evan Theys, Ph.D 
 



 

 

SIOP CONFERENCE 
 

 
 
 

 

 
 The 2022 Society for Industrial-

Organizational Psychology 
Conference (SIOP) took place in 
Seattle, WA. Like most instances in 
which technology is utilized in lieu of in-
person social interaction, the virtual 
conference produced easily discernible 
pros and cons. While SIOP was virtual 
last year, this year’s conference allowed 
a majority of the program their first in-
person experience to showcase their 
work, network, connect with old friends 
and colleagues, as well as reconnect 
with LA Tech alumni.  

Many students and faculty presented 
this year, including Anna Crawford, 
Matthew Johnson, Sidney Thomas, 
Shane McKnight, Patrick Green, 
./Steven Toaddy and Frank Igou. By 
and large, the program enjoyed the 
conference, especially when cheering 
on other’s presentations, and is 
excited to see everyone in person in 
Boston, MA, April 2023. 
 



IPAC CONFERENCE 
 
 
The 2022 International Personnel 
Assessment Council (IPAC) was well 
attended by LA Tech students this year. 
Traveling to San Diego, the students 
were joined for Dr. Frank Igou and were 
able to hear from industry and academic 
leaders speak on topics such as 
personnel selection, workforce planning, 
virtual reality in assessments, and 
community-based job analysis in the 
private and public sectors.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Additionally, our students were able to 
represent the I/O PhD program by presenting 
recent research and giving tutorials. Shane 
McKnight, Michelle Leong, Alex Mpofu, Reid 
LaBruyere, and Dr. Frank Igou presented on 
maintaining human capital through anticipated 
demographic shifts, focusing on post-retirement 
work, globalization, and human factors 
engineering. Christina Thompson and Dr. 
Frank Igou presented their work on applying 
Markov Analysis to workforce planning, using 
the probabilistic technique to anticipate future 
needs. Dr. Frank Igou facilitated a tutorial on 
Angoff Scoring, making the cutoff scoring 
method more approachable by using the 
audience as SMEs to work through the process 
in real time. Joe Meyer presented his recent 
work using natural language processing in 
assessments, introducing his audience to the 
exciting technology of transformer models, 
which is growing in popularity. The students 
also got to spend a free afternoon exploring the 
San Diego Zoo led by master tour guide and 
San Diego native Patrick Green. 



REVERSAL THEORY CONFERENCE 
 

 

 
The 21st Reversal Theory 
Conference (RT) was hosted by 
Université Paris 8 June 27-29, 
2022. The focus of the conference 
was Flexibility, Emotion 
Regulation, the Change Process, 
and Reversal Theory. Matthew 
Castillo, Matthew Brady 
Johnson, Shane McKnight, Joe 
Meyer, Hudson Taylor, Sidney 
Thomas, and Lauren Dinnat 
presented their research totaling 8 
presentations!  Topics presented 
by LA Tech students included 
topics like natural language 
processing, experience sampling, 
work engagement, neuroimaging 

and machine learning, perceptions 
of workplace conflict, and 
readiness toward change toward 
diversity, equity, and inclusion. 
Mitzi Desselles and Matthew 
Brady Johnson were on the 
steering committee for the 
conference and were essential to 
ensuring the conference was a 
success. 
 

 
 
 
 
 
 
 
 
 
 
Students were also able to spend 
time exploring Paris and got to see 
famous sights like the Eiffel 
Tower, Arc de Triomphe, and the 
Louvre.  
The 21st Reversal Theory 
Conference was one to remember!  

 



 
 
Fall Conference is back! This 
year, we were able to have an in-
person fall conference in Toledo 
Bend, LA after a two-year hiatus. 
Students, faculty, and alumni 
were able to come together and 
enjoy kayaking, hiking, 
swimming, board games, and 
more. Fall conference provided 
an opportunity for students of all 
cohorts to strengthen bonds and 
learn how to come together as a 
cohesive team through various 
team-building activities. The 
“Marble Run” consisted of 
students working in teams to 
precisely recreate a model from 
numerous diverse plastic parts — 
with separation between those 
who could see the model and 
those who could see and build 
the replica! Students were also 
able to participate in a 
“Chopped”-style cooking 
challenge in which two teams 
had to create a 3-course meal 
using an array of ingredients 
without the use of a recipe. 
Through these activities, students 
learned valuable lessons about 
using each other’s strengths and 
weaknesses to optimize their 
performance as a team. 

FALL CONFERENCE 



Dr. Frank Igou is the Coordinator of the I-O Psychology Master’s 
Program and associate professor. He holds a B.S. in psychology 
from the University of Wisconsin – Oshkosh and an M.S. and 
Ph.D. in I-O psychology from Auburn University. He holds the rank 
of Associate Professor and the Morelle Emmons Endowed 
Professorship in Education. Dr. Igou has over 25 years of 
experience assisting organizations in areas relating to recruitment, 
selection, diversity issues, E.E.O.C. compliance, and litigation 
support. 

THE FACULTY 
 

 
 

 
 

 
 

 
 

 

Dr. ./Steven Toaddy serves as the Coördinator of the I-O 
Psychology Doctoral Program and an associate professor of 
psychology. When he is not upskilling his undergraduate, 
master’s, and Ph.D. students directly, Dr. Toaddy works with 
individuals to explore and realize paths towards the future of 
work. He has an abiding interest in workplace experiences of 
affect and of fairness, is decidedly O focused, and is 
contagiously impractical. 

Dr. Mitzi Desselles holds a Ph.D. in I-O psychology from 
Louisiana State University. She returned to academia in 2010 
following more than 15 years as a consultant to major 
multinational organizations. She holds the rank of Professor and 
the Chester Ellis Endowed Chair in Education. Dr. Desselles’s 
research area is the application of reversal theory to leadership, 
team effectiveness, and the experience of engagement at work. 
 

Dr. Tilman Sheets received his Ph.D. in psychology with an 
emphasis in I-O psychology from the University of Southern 
Mississippi. He holds the College of Education Endowed 
Professorship. Dr. Sheets specializes in the areas of employee 
selection and organizational metrics and you can see his 
occasional updates at https:katyem.netlify.app. 



Reid LaBruyere is from Opelousas, Louisiana. He 
earned a B.A. in Psychology at Louisiana Tech 
University. Currently, his research interests include 
diversity and inclusion, the future of work, and 
automation. Reid has assisted on multiple research 
projects and has presented at the IPAC Annual 
Conference. He is also looking forward to contributing to 
projects in AROS. 
 

FIRST-YEAR STUDENTS 
 

 
 
 
 
 

 
 
 

Michael Mobley was born in Natchitoches, Louisiana 
but raised in Shreveport. He earned a B.S. in Biology at 
Louisiana Tech University. Currently, his research 
interest focuses on intercultural differences and how 
they intersect with work. He enjoys focusing on the 
application of knowledge to real-world issues. 
 
Fun Fact: He lived in Japan for 4 months and was fluent 
in German. 



SECOND-YEAR STUDENTS  
 

 
 
 
 
 

Alexandra Mpofu is currently serving as the Student Manager of AROS. Through 
her experience leading and contributing to several projects, she has gained 
valuable hands-on experience regarding project management, grant evaluation, 
job analysis, data wrangling, survey development, report writing, and research 
presentation. Her research interests include workplace belongingness, employee 
wellbeing, diversity and inclusion, work-life balance, and corporate ethics. 

Harry Kohn is from Philadelphia. B.S. in Psychology from Penn State and M.A. in 
Psychological Sciences - I/O track from University of Minnesota Duluth. His 
research interests include team dynamics (team cognitive processes, team 
member diversity, team leadership, and the changing nature of workgroups), 
training and knowledge exchange, and decision-making (individual and group-
level). 

Brody Loughlin is from Tucson, Arizona. He earned his B.S in psychological 
science from the University of Arizona. His current research interests include 
sleep in relation to work, stress, individual differences, and work-family issues 
with vulnerable and minority populations. 

Michelle Leong is currently serving as the President of I/O Psychology Student 
Group. She is actively involved in general and business management of the 
program by securing funding through quarterly grant writing and program 
recruitment initiatives. Her experience in project management and consultation is 
diverse as she has led several projects in AROS which includes evaluating NSF 
grants, developing structured interview guides as well as annual report writing. 
Michelle has presented at the IPAC Annual Conference and collaborated with her 
research team for a poster session at SIOP Conference in Seattle earlier this 
year. Recently, she was awarded the Miriam Davis Hogan Scholarship and T. L. 
James Endowed Chair teaching scholarship by the College of Education. Her 
main area of interest is focused on people analytics, employee retention, 
organizational social sustainability, organizational culture, and remote work. 

Lauren Dinnat is currently serving as the Assistant Student Director of AROS. 
She is team lead on two projects and has been an individual contributor on 
several projects throughout her time in the program. Last year, Lauren presented 
her research at the Reversal Theory Conference in Paris, France and looks 
forward to future opportunities to present and learn from others. Her research 
interests include anything that improves the lives and wellbeing of people at work. 



 

 
fffff 

 
THIRD-YEAR                                             STUDENTS 

 
 

Kevin Sullivan currently serves as the Student Program 
Coordinator for the IOPHD Program. Kevin initiated and 
orchestrated the redesign of the AROS website as well as 
helped to increase the social media presence of the 
Program. In 2022, Kevin oversaw the final year of a National 
Science Foundation (NSF) grant as a Project Manager. In 
addition, Kevin led multiple program projects such as 
Conference Travel and Recruitment. His current research 
interests include counterproductive work behaviors, the 
future of work, and job automation.  

 
 
 
 
 

 
 

Matthew Brady Johnson is currently serving on multiple AROS 
projects. Over the last year, he has presented at SIOP in 
Seattle and the Reversal Theory Conference in Paris. Matthew 
is currently developing a study to observe how the 
characteristics of team leaders impact a team's impact climate 
of innovation. He is also extending a study that has developed a 
deep neural network algorithm for motivational state detection in 
EEG data. In his spare time, when he is not studying for 
comprehensive exams, he is heavily engaged in stressing that 
he's not studying for comprehensive exams. Entering the 
program with heavy O-side interests, he is happily surprised 
with the now varied interests the program and AROS have 
inspired.

  
 

Shane McKight currently serves as the Assistant Student 
Director of AROS. He has been involved in initiating and managing 
a variety of AROS projects including establishing assessment 
center capabilities, evaluating NSF grants, and crafting and 
analyzing climate surveys. Shane virtually presented research with 
his co-collaborators in 2020 at SIOP, APS, and IPAC along with 
reviewing I/O psychology books for Personnel Psychology. He is 
currently interested in workplace culture, psychometrics, DEI, and 
adapting blockchain technology to the workplace. 

 



ALUMNI & ABD  
SPOTLIGHT 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Sidney Thomas 
People Analytics – Advanced Analytics Senior Consultant, 
Allstate 
Sidney is responsible for gathering, analyzing, and interpreting a 
wide variety of data using contemporary methodologies within 
people analytics. She applies subject matter expertise and 
experience in the pursuit of her own work and collaborates across 
the People Analytics team to identify and assess functional and 
business challenges. Sidney guides the preparation of findings 
summaries based on research and analysis for presentation to 
HR clients and senior business leaders. 
 
Her advice to current students: “Transitioning from academia to 
the corporate world is no easy feat. Give yourself some grace! 
Practice identifying norms and tendencies that differ between 
these two cultures and be intentional about adjusting your 
attitudes and behaviors appropriately.” 

Joe Meyer 
People Research Scientist, Meta 
Joe focuses on AI in People Analytics: Natural Language 
Processing and Machine Learning. For example, improving 
algorithms, fine-tuning them, creating new ones (sort of), and 
applying them in new ways. One of his main projects has been 
developing the NLP for Meta's global engagement survey. 
 
His advice to current students: “Hmmm, seek a wide variety of 
experiences, then focus on high growth opportunities. Don't forget 
to take it slow and have fun before true adulting begins.” 

Evan Theys 
Senior Manager of Selection & Assessment, Palo Alto Networks 
Evan leads the Assessment & Analytics team at Palo Alto Networks, 
the global cybersecurity leader. The team is responsible for 
improving quality of hire and decision-making, our candidate 
experience program, and all data, reporting, and analytics within the 
talent acquisition space. 
 
His advice to current students: “I highly recommend proposing your 
dissertation before taking on a full-time role and leaving Ruston. No, 
Mitzi did not pay me to say this :)” 

 

 

 



ALUMNI & ABD  
SPOTLIGHT 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Hudson Taylor 
Research Analyst, BEESY Strategy 
BEESY Strategy is an insights-based professional services company 
that utilizes applied behavioral science to deliver strategic insights 
for clients. As a Research Analyst at BEESY, Hudson leads the data 
analysis of multiple projects for some of the top pharmaceutical 
companies in the industry. 
 
His advice to current students: “Work on a variety of AROS projects 
to figure out what kind of I-O Psychologist you want to be and what 
kind of I-O work you like doing. Don't be afraid to dabble in different 
industries in your career either. It'll make you a more well-rounded 
consultant!” 

Matthew Castillo 
Senior Consultant, Talent Insights & Analytics, Whole Foods 
Market 
Matthew manages and executes a series of cross-functional 
programs with high organizational impact, including core listening 
programs and an employee value proposition program to meet the 
demands of a continuous listening strategy. His team recently 
received OP1 approval and secured a multi-million-dollar budget to 
integrate their Culture Compass programs, which include an annual 
engagement survey and weekly pulse surveys, under one vendor.  
 
His advice to current students, “Take advantage of every opportunity 
that comes your way because you never know when it may give you 
a story to tell a future employer that sets you apart from the rest of 
the crowd.” 

Cole Napper 
Vice President of People Analytics & Product Evangelist, 
Orgnostic 
Cole leads people analytics for Orgnostic, an innovative people 
analytics vendor, and help build the people analytics community 
as well as drive the product roadmap. 
 
His advice to current students: “Use your ‘license to learn’ to learn 
well.” 

 

 

 



ALUMNI & ABD  
SPOTLIGHT 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Derrick McDonald 
Talent Management Reporting & Survey Administration Analyst, 
Gap,Inc. 
Derrick creates, administers, analyzes, and reports on various 
engagement and ad hoc surveys pertaining to the employee life cycle. He 
also works closely with the equality and belonging team providing them 
with data insights that help them make progress towards organizational 
commitments. Gap, Inc. gave Derrick full reign over writing the items for 
the monthly engagement surveys and he used that unrestricted power to 
involve key stakeholders in the process more heavily. He also has great 
work-life balance and an incredibly caring boss! 
 
His advice to current students, “Learn how to create your own 
opportunities organically. People recognize and remember good work 
and engaging conversations and will be more likely to return because of 
that. Reach out to alumni, get their contact info from older students, grab 
a coffee if you're in their city, it never hurts to have friends. Find a hobby 
so that you have more to talk about than research & Netflix.” 

Matthew Vosburg 
People Analytics Analyst, State Farm 
Matthew works with the Strategic Workforce Planning and Workforce 
Analytics teams to address a wider range of employee matters, from 
future forecasting KSAO needs to attrition modeling.  
 
His advice to current students: “Comps was a truly trying experience. I 
am thankful, however, for the year of constant preparation, as the 
knowledge I gained proves invaluable in my current role. Further, I 
suspect that opportunities to single-mindedly dedicate a year of one's 
life to learning are exceedingly rare, so my advice to you is this: Don't 
try to survive comps; try to master it.” 

 

ALUMNI & ABD 
SPOTLIGHT 

Christopher Castille 
Assistant Professor of Management, Nicholls State University 
Christopher teaches coursework at both the undergraduate and graduate 
level on Human Relations and Interpersonal Skills, Performance and 
Compensation Management, Human Resource Analytics, and Managing 
Human Capital. He also teaches in the executive MBA program. 
Research-wise he studies the role of personality at work (e.g., 
personality testing, ethical behavior at work) and organizational research 
methods (e.g., method bias, open science in applied psychology). He 
recently received the honor of Reviewer of the Year for Journal of 
Business and Psychology. Christopher was recently awarded the Gerald 
Gaston Professorship. In addition, He and his wife, Ann-Marie, go up for 
tenure this year. He says their family is doing quite well and that their 
children Anthony James and Clara Marie, are “the spitting image of their 
father and mother, respectively.” have welcomed their daughter, Clara 
Marie Castille, into the world on December 5th! He would love to connect 
with alumni and other students, and he likes to mentor students who 
want to build out their academic skill set (e.g., reviewing and publishing in 
scholarly journals). 

His advice to current students: “Academic publishing is not just for 
academics. It helps you hone a discipline that can shape how you think 
about problems you face in practice.” 

Derrick McDonald 
Talent Management Reporting & Survey Administration Analyst, Gap, 
Inc. 
Derrick creates, administers, analyzes, and reports on various engagement and ad 
hoc surveys pertaining to the employee life cycle. He also works closely with the 
equality and belonging team providing them with data insights that help them make 
progress towards organizational commitments. Gap, Inc. gave Derrick full reign over 
writing the items for the monthly engagement surveys and he used that unrestricted 
power to involve key stakeholders in the process more heavily. He also has great 
work-life balance and an incredibly caring boss! Derrick is currently living his best 
CDC-approved life in Dallas, Texas and has improved his photography and photo-
editing skills recently. 

His advice to current students, “Learn how to create your own opportunities organically. 
People recognize and remember good work and engaging conversations and will be more 
likely to return because of that. Reach out to alumni, get their contact info from older 
students, grab a coffee if you're in their city, it never hurts to have friends. Find a hobby 
so that you have more to talk about than research & Netflix.” 

 



 

ALUMNI & ABD  
SPOTLIGHT 

 
 

Christopher Castille 
Assistant Professor of Management, Nicholls State University 
Christopher teaches coursework at both the undergraduate and 
graduate level on Human Relations and Interpersonal Skills, 
Performance and Compensation Management, Human Resource 
Analytics, and Managing Human Capital. He also teaches in the 
executive MBA program. Research-wise he studies the role of 
personality at work (e.g., personality testing, ethical behavior at work) 
and organizational research methods (e.g., method bias, open science 
in applied psychology). He has also received the honor of Reviewer of 
the Year for Journal of Business and Psychology, along with being 
awarded the Gerald Gaston Professorship. He would love to connect 
with alumni and other students, and he likes to mentor students who 
want to build out their academic skill set (e.g., reviewing and 
publishing in scholarly journals). 
 
His advice to current students: “Academic publishing is not just for 
academics. It helps you hone a discipline that can shape how you 
think about problems you face in practice.” 

Patrick Green 
Human capital consultant, ICF 
Patrick uses his I/O knowledge/experience to provide practical 
solutions to various challenges (e.g., OD, Leadership, 
Engagement, Selection) to primarily public sector clients (e.g., 
Army, CDC, House of Representatives). 
 
His advice to current students: “Leverage experiences from 
AROS, especially if you want to get into consulting. Even 
something as seemingly minor as "working on multiple 
projects at the same time" goes a long way.” 

 

 

ALUMNI & ABD 
SPOTLIGHT 

Christopher Castille 
Assistant Professor of Management, Nicholls State University 
Christopher teaches coursework at both the undergraduate and graduate 
level on Human Relations and Interpersonal Skills, Performance and 
Compensation Management, Human Resource Analytics, and Managing 
Human Capital. He also teaches in the executive MBA program. 
Research-wise he studies the role of personality at work (e.g., 
personality testing, ethical behavior at work) and organizational research 
methods (e.g., method bias, open science in applied psychology). He 
recently received the honor of Reviewer of the Year for Journal of 
Business and Psychology. Christopher was recently awarded the Gerald 
Gaston Professorship. In addition, He and his wife, Ann-Marie, go up for 
tenure this year. He says their family is doing quite well and that their 
children Anthony James and Clara Marie, are “the spitting image of their 
father and mother, respectively.” have welcomed their daughter, Clara 
Marie Castille, into the world on December 5th! He would love to connect 
with alumni and other students, and he likes to mentor students who 
want to build out their academic skill set (e.g., reviewing and publishing in 
scholarly journals). 

His advice to current students: “Academic publishing is not just for 
academics. It helps you hone a discipline that can shape how you think 
about problems you face in practice.” 

Derrick McDonald 
Talent Management Reporting & Survey Administration Analyst, Gap, 
Inc. 
Derrick creates, administers, analyzes, and reports on various engagement and ad 
hoc surveys pertaining to the employee life cycle. He also works closely with the 
equality and belonging team providing them with data insights that help them make 
progress towards organizational commitments. Gap, Inc. gave Derrick full reign over 
writing the items for the monthly engagement surveys and he used that unrestricted 
power to involve key stakeholders in the process more heavily. He also has great 
work-life balance and an incredibly caring boss! Derrick is currently living his best 
CDC-approved life in Dallas, Texas and has improved his photography and photo-
editing skills recently. 

His advice to current students, “Learn how to create your own opportunities organically. 
People recognize and remember good work and engaging conversations and will be more 
likely to return because of that. Reach out to alumni, get their contact info from older 
students, grab a coffee if you're in their city, it never hurts to have friends. Find a hobby 
so that you have more to talk about than research & Netflix.” 
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Farewell and best wishes to the 2019 cohort! 

Applied Research for Organizational Solutions (AROS) is a student-led consulting firm that provides the 
opportunity to work on a variety of projects solving organizational issues. From  assisting private, billion-dollar 
technology firms to local government agencies, AROS engages in a wide range of projects both internal and 
external to Louisiana Tech University.  

Got a project for AROS?  
If your organization has a need for services in the 
areas of personnel selection, employee engagement, 
performance appraisal, or data analysis, let's have a 
conversation. Additional information is available at 
our AROS website:  
www.arosconsulting.org   
Please contact the AROS coordinator,  Dr. Tilman 
Sheets, at tilman@latech.edu with any questions. 

We appreciate your support! 
AROS funds are used to help students travel to 
conferences and attend I-O related events. To 
donate, visit latechalumni.org. Click "Give" in the 
top   
right corner. Select "I want to search for a 
designation", type in AROS. Pay with card or 
PayPal.  
Thank you for your contribution! 

 

 

http://www.arosconsulting.org/
mailto:tilman@latech.edu


RESEARCH ACTIVITIES 
 

 
 
Publications: 
Martin, S. (2022), Luca, Max, Bazerman, Max H.. The Power of Experiments: Decision Making 

in a Data-Driven World. Bazerman Cambridge: MA: MIT Press. Personnel Psychology, 
75: 524-525. https://doi.org/10.1111/peps.12512 

 
Herridge, A. S., Bodine Al-Sharif, M. A., Leong, M., & Garcia, H. (2022). LGBTQIA+ 

International Students and Socioemotional Well-Being: Impact of Intersectionality on 
Perceived Experiences and Campus Engagement. Journal of International 
Students, 13(2). https://doi.org/10.32674/jis.v13i2.4553 

 
Toaddy, S., Crawford, A., Crentsil, J., Hernandez, J., Hohmann, S., Miles, A. F., Roman, J. R., 

& Tuason, J. (2023). The jobless future and a world without paid work?. In Carr, S.C., 
Hopner, V., Hodgetts, D., and Young, M. (Eds.), Tackling precarious work: Toward 
sustainable livelihoods. SIOP New Frontiers/Routledge. 

 
Presentations: 
Crawford, A. (Co-Chair), Toaddy, S. (Co-Chair), Carr, S., Crentsil, J., Hernandez, J., 

Hohmann, S., Miles, A., Roman, J., Shockley, K., & Tuason, J. (2022). The Work We’ve 
Already Done towards a Jobless Future [IGNITE]. Panel presented at the Society for 
Industrial and Organizational Psychology Conference. 

 
Dinnat, L. & Desselles, M. (2022). Assessing the Relationship Between Motivational States 

and Work Engagement. Poster submitted to the 21st Reversal Theory Conference. 
 
McKnight, S.T., Johnson, M.B., Thomas, S., Green, P., & Patton, C.B. (2022). Conducting 

Heartbeat Analysis: A How-To Guide for a Novel Sentiment Analysis Method. Master 
tutorial presented at the Society for Industrial and Organizational Psychology 
Conference.  

 
McKnight, S. T., LaBruyere, R., Cantu, C., Castillo, C., Mpofu, A., Leong, M., & Igou, F. 

(2022). Data Quality and Participant Pools: Prolific, MTurk, and Undergraduate 
Students. Poster presented at the Society for Industrial and Organizational Psychology 
Annual Conference. 

 
McKnight, S. & Meyer, J. (2022). Validation of an NLP algorithm for the detection of meta-

motivational states in student applicant essays. Presented at the 21st Reversal Theory 
Conference. 

 
McKnight, S., Leong, M., Mpofu, A., LaBruyere, R., Igou, F. (2022). Maintaining Sufficient 

Human Capital and Coping with Demographic Change. Symposium at the International 
Personnel Assessment Council. 

 



Igou, F., McKnight,  S., Leong, M., Mpofu, A., LaBruyere, R. (2022). Demystifying the Angoff 
Method of Setting Cut Scores and Passing Points. Symposium at the International 
Personnel Assessment Council. 

 
Thompson, C. & Igou, F. (2022). Using Markov Analysis for Workforce Planning. Symposium 

at the International Personnel Assessment Council. 
 
Kiremire, A., Caskey, G., Swanbom, M., & Johnson, M. B. (2022). Two-Year College and 

External Project Manager: An Innovative Partnership for Implementing a Federal Grant 
Project. Paper presented at the American Society for Engineering Education 
Conference. 

 
Johnson, M. B., & Stone, M. (2022). Motivational state biomarkers made possible through 

neuroimaging and machine learning: The search for bistability in reversal theory. Paper 
presented at the 21st Reversal Theory Conference. 

 
Taylor, L. H., Johnson, M. B., & Desselles, M. L. Measuring motivation: A comparison of 

experience sampling and traditional survey methods. Paper presented at the 21st 
Biennial Reversal Theory Conference. 

 
McKnight, S.T., Johnson, M.B., Thomas, S. T., Green, P., & Patton, C.B. (2022). Conducting 

Heartbeat Analysis: A How-To Guide for a Novel Sentiment Analysis Method. A tutorial 
presented at the Society for Industrial and Organizational Psychology Conference. 

 
Garcia, H. A., Herridge, A. S., Leong, M. (2022). LGBTQIA International Students: Activism 

within Student Organizations. Paper presented at Comparative and International 
Education Society Conference. 

 
McKnight, S. T., Leong, M., Mpofu, A., LaBruyere, R., Igou, F. (2022). Maintaining Sufficient 

Human Capital and Coping with Demographic Change. Paper presented at the 
International Personnel Assessment Council Conference. 

 

 

      
  

      

toaddy@latech.edu   

(318)257 - 3058 
Ou r   websit e 

Dept. of Psychology & 
Behavioral Sciences 

P.O. Box 10048 
Ruston, LA 71272 

https://education.latech.edu/academic-programs/psychology-behavioral-sciences/doctoral-programs/industrial-organizational-psychology-phd/
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