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A Warm Welcome!
FROM THE PROGRAM COORDINATOR
Welcome to the 2019-20 edition of our newsletter. This
academic year marks the 10th anniversary of the doctoral
program at Louisiana Tech. It's hard to believe it's been a
decade since our first cohort arrived. Over the years, we’ve
had some great times and some hard times but overall, the
core faculty agree, the success of the program has far
exceeded our expectations due in no small part to the
quality of our students. We're looking forward to celebrating
this milestone at SIOP in Austin. There will be lots of
memories to share and news to catch up on, so we hope we
see you there. Enjoy the newsletter, and let us hear from
you (special thanks to those who took the time to fill out our
survey).

PROGRAM NEWS
This year, we welcomed five
new doctoral students:
Anna Crawford,
Christina Cantu,
Patrick Green,
Maria Amitha,
and Sidney Thomas.

Dr. Steven Toaddy became
the editor of The IndustrialOrganizational Psychologist,
the official newsletter of the
Society for Industrial and
Organizational Psychology.
Matthew Castillo, Joe Meyer,
Colin Omori, and Matthew
Vosburg each received the T.L.
James Endowed Scholarship for
teaching undergraduate
psychology classes.

New Graduates:
Dr. Christopher Huynh,
Taylor Ann D'Ilio, M.A.,
and Derrick McDonald, M.A.
Our program holds the #1 rank for applied development opportunities
according to the Society for Industrial and Organizational Psychology.
https://www.siop.org/Research-Publications/TIP/TIP-Back-Issues/2017/October/ArticleID/1395/ArtMID/20295

SIOP CONFERENCE
Our program traveled to National
Harbor, MD for the 2019 SIOP annual
conference. Students enjoyed staying
at the Gaylord National Resort and
eating fresh, local seafood. Dr. Frank
Igou, Reagan Girardot, and Mallory
Wright gave a symposium on
assessing and reconciling betweengroup differences in job analysis
ratings. Dr. Tilman Sheets and Colin
Omori chaired a panel discussion on
the use of technology in assessment
and selection. Matthew Castillo
presented a poster on the role of
emotional intelligence in ethical
decision making. Finally, Dr. Mitzi
Desselles presented a poster on the
relationship among performance
feedback, affect, cognition, and goals
with alumnus Dr. Ann-Marie Castille.

Some members of the program also
visited Washington, DC and went to
the Cherry Blossom Festival. They
got to see attractions including the
National Mall, the Washington
Monument, the Jefferson and
Lincoln Memorials, and the White
House. We eagerly await celebrating
our program's 10th anniversary at
SIOP 2020 in Austin, TX.
"SIOP is always such a great opportunity to expand your network and learn about what's
going on in the field around us, and this year was no different. Our program was well
represented with students and alumni involved in several poster sessions and panels. I am
really looking forward to celebrating our program's 10th anniversary at the next SIOP!"
-Barton Crum

REVERSAL THEORY
BIENNIAL CONFERENCE
This year, the 19th International
Reversal Theory Conference was held
in Las Vegas, NM. This was the first
time attending the conference
for Barton Crum and Matthew
Castillo. They got to meet members of
the Reversal Theory Society and hear
presentations from researchers in the
US, UK, and France. Dr. Michael J.
Apter gave the ninth Ken Smith
Memorial Lecture to commemorate the
founder of the theory. Students also
enjoyed visiting the Meow Wolf
museum in Santa Fe and exploring
downtown Albuquerque. We are
Hudson Taylor presented a multiexcited for the 2021 Reversal Theory
method examination of
Conference in Paris, France!
metamotivational state using both
retroactive assessment and
experience sampling methodology.
Barton Crum presented a
confirmatory factor analysis of the
Apter Leadership Profile (ALP).
Finally, Matthew Castillo presented
on the effects of performance
feedback on motivational state.
"There were about 20 conference attendees total, so it was a very relaxing environment
to get to know people and network with other researchers. I didn't realize how many
different areas Reversal Theory is being applied to, including aggressive driving and
cancer survivors. This was my favorite conference of the year and I can't wait for Paris!"
-Matthew Castillo

IPAC CONFERENCE
This year our program attended the
International Personnel Assessment
Council (IPAC) conference in
Minneapolis, MN. IPAC was named
one of the best government
conferences of 2019, and students
were able to attend sessions on topics
such as civil service testing and
assessment trends in the public and
private sectors. Zollie Saxon, Matthew
Castillo, Marley Walter, and Dr.
Frank Igou gave a symposium on
using Amazon's Mechanical Turk in
applied settings. Joe Meyer and
Barton Crum chaired a panel
discussion on open science and its
implications for assessment with Dr.
Frank Igou and alumnus Vinay Patel.
Finally, Mallory Wright and Reagan
Girardot presented a poster examining
potential age discrimination using a
simulated selection procedure. We look
forward to IPAC 2020 in San Diego,
CA.

SWAG

The Southwest Assessment Group
(SWAG) chapter of IPAC provides the
opportunity for students to network
with I-O professionals in our region.
SWAG held an event at the Louisiana
Tech Academic Success Center in
Bossier City, LA on May 10th. Dr.
Frank Igou gave a presentation on
what adverse impact is and how to
handle it. At the annual SWAG
meeting, new officers were elected
and Mallory Wright was named
secretary, while alumnus Vinay Patel
was named membership and
marketing chair. SWAG's winter event
on best practices in selection,
personality, and leadership
assessment will be held on January
24, 2020 in Dallas, TX.

"I really enjoy going to IPAC each year. This conference is smaller than SIOP which
allows students to make personal connections in a less stressful atmosphere. A lot of
students had the opportunity to present at this year's conference, which was exciting! It
was a great way to build new relationships within the IPAC community."
- Marley Walter

FALL CONFERENCE
In 2019, Fall Conference was held
in Hot Springs, AR. This was a new
location for the conference and is a
welcomed addition to the typical
rotation. The previous two
conferences were held at Toledo
Bend, LA and Ponca, AR. Students
felt as though Hot Springs offered a
remote environment within a short
drive. Everyone was able to kayak
and spend time at Lake Hamilton
each day. Students stayed all
together in one lake house which
allowed them to get to know the
new cohort, strengthen bonds
between older cohorts, and play an
absurd amount of games
throughout the weekend. Although
alumni were not able to attend this
year, we look forward to inviting
them to next year's Fall Conference.

Team-Building Activities
Students were split into three groups to
compete in the annual cooking
challenge. The groups were separated
into three cabins and had 3.5 hours to
create an appetizer, a main dish, and a
dessert from an assortment of
"Chopped" style ingredients. The secret
ingredient for the challenge this year
was mustard. Each team had a winning
dish, as well as strengths to celebrate.
Other team-building activities for the
weekend included a "get to know you"
bingo, a non-verbal birthday lineup, and
a post-it note on your back matching
pairs game.

"I thoroughly enjoyed Fall Conference this year. The location was amazing, the food was
delicious, and the activities were entertaining to say the least. Getting to spend a few
days relaxing with other people from the program helped form important bonds that I will
carry with me throughout my three years, and hopefully beyond as well. Can't wait for
next year's Fall Conference!"
- Patrick Green

THE FACULTY
Dr. Tilman Sheets received his Ph.D. in psychology with an
emphasis in I-O psychology from the University of Southern
Mississippi. He holds the rank of the College of Education
Endowed Professorship. Dr. Sheets specializes in the areas of
employee selection and organizational metrics.

Dr. Frank Igou is the Coordinator of the I-O Psychology Master’s
Program and associate professor. He holds a B.S. in psychology
from the University of Wisconsin – Oshkosh and an M.S. and Ph.D.
in I-O psychology from Auburn University. He holds the rank of
Associate Professor and the Morelle Emmons Endowed
Professorship in Education. Dr. Igou has over 25 years of
experience assisting organizations in areas relating to recruitment,
selection, diversity issues, E.E.O.C. compliance, and litigation
support.

Dr. Mitzi Desselles holds a Ph.D. in I-O Psychology from Louisiana
State University and serves as Coordinator of the I-O Psychology
Doctoral Program. She returned to academia in 2010 following
more than 15 years as a consultant to major multinational
organizations. She holds the rank of Associate Professor and the
Chester Ellis Endowed Chair in Education. Dr. Desselles’ research
area is the application of reversal theory to leadership, team
effectiveness, and the experience of engagement at work.

Dr. Steven Toaddy (affectionately known as ./) is an
associate professor of psychology who, when not upskilling his
undergraduate, master’s, and PhD students directly, works with
those and other individuals to explore and realize paths towards
the future of work. He has an abiding interest in workplace
experiences of affect and of fairness, is decidedly O focused,
and is contagiously impractical.

FIRST-YEAR
STUDENTS
Maria Amitha is from Southern India. After completing her undergraduate
degree in Computer Science Engineering from JNTU-Hyd in India, she
went on to earn an MBA from the Institute of Public Enterprise and an M.A.
in Psychology from Indira Gandhi National Open University. Her research
interests are in motivation, leadership, work engagement, and emotion.
Fun Fact: Maria is an army brat and has changed over 22 houses and 9
schools growing up. She loves the outdoors and looks forward to her first
bungee jump in the U.S.

Christina Cantu is from Houston, Texas. She earned her second B.A.
in Psychology from The University of North Texas. Her research
interests are in age diversity, intergenerational communication, and
micro-aggressions in the workplace.
Fun Fact: Christina loves painting and riding horses. She volunteers her
time working with children during equine therapy.

Anna Crawford is from Mandeville, Louisiana. She earned her B.A. in
Psychology with a concentration in I-O Psychology and a minor in English
from Southeastern Louisiana University. Her research interests are in
motivation, the future of work, automation, and work-life balance.
Fun Fact: Anna loves to analyze and critique films. She also has fallen
into a bonfire before and loves to tell the story of her survival.

Patrick Green is from San Diego, California. He earned his B.A. in
Psychological Sciences from California State University, San Marcos. His
research interests include retention, turnover, emotional labor, and work
engagement.
Fun Fact: Patrick has spent almost his entire life in San Diego, with Ruston
being just about the furthest South in the U.S. that he has ever been.

Sidney Thomas is from Natchitoches, Louisiana. She earned her B.S. in
Psychology with concentrations in Leadership Development and Sociology
from Louisiana State University. Her research interests are in leadership,
motivation, diversity, and inclusivity in the workplace.
Fun Fact: Sidney enjoys long walks outside and listening to audiobooks.

SECOND-YEAR
STUDENTS
Matthew Castillo is currently managing initiatives based
on the University Climate Survey at LA Tech. In 2019, he
helped analyze organizational climate survey data,
evaluate a grant for the National Science Foundation,
perform job analyses, and revise an entry-level police
cadet civil service exam. Matthew is currently researching
diversity and inclusion, entrepreneurial motivation, and
high-stress occupations. He aims to become a tenuretrack faculty member in a business school or work in the
public sector upon graduating.

Joe Meyer is currently the Program Student Director and
oversees internal projects to the program. He is managing
and co-managing projects regarding needs assessments
within LA Tech based on the University Climate Survey.
Joe is also currently assisting in a job analysis review for
the position of police cadet and oversees the evaluation of
a grant from the National Science Foundation. In 2019, Joe
assisted in revising an entry-level police cadet exam, and
analyzing an organizational climate survey, a survey that
measured economic impact of a local event, and qualitative
data for a freshman orientation survey. He is actively
researching video interviewing and the Big Five. Joe is
interested in internal or external consulting.

Matthew Vosburg is currently serving as the Assistant
Student Director of AROS. He oversees the evaluation
of a grant for the National Science Foundation, revision
of a police cadet civil service exam, and review of a job
analysis for the position of patrol officer. In 2019,
Matthew led the implementation of a team-building
initiative with a local IT firm, managed an interviewee
workshop, helped design an interviewer training
workshop, and helped create a project management
training program. Matthew is currently researching
affect regulation and organizational commitment with a
focus on the motivational underpinnings of affectregulation strategy choice.

THIRD-YEAR
STUDENTS
Barton Crum is currently serving as the Student Director of AROS and
helping to oversee the University Climate Survey projects at LA Tech. She
is also facilitating the Louisiana Tech Leadership Institute with a team on
campus. She has assessed applicant interview responses for Jefferson
County, AL, evaluated a grant funded by NSF, and designed and facilitated
a team-building initiative. Barton is actively conducting research in
leadership, particularly the match similarity between what a leader believes
to be providing their follower and what the follower believes to be receiving
from the leader. She is beginning a student internship with the Air Force
Global Strike Command.
Reagan Girardot is currently working on research related to ageism.
Previously, she helped lead a project related to the revision of a police
cadet civil service exam and conducted an internal recruitment and
retention project with Tech’s nursing program. Her dream job is
designing and implementing selection and assessment programs for
astronauts, such as for NASA or SpaceX space missions.

Colin Omori is currently working on item analysis and revision for a survey
of organizational climate. He has also helped write alternate-forms items
and conduct a focus group for a police cadet civil service exam, evaluate
interview responses for Jefferson County, AL, and design, facilitate, and
lead reflective discussions for a team-building initiative. Colin is currently
conducting research in data analytics and the five-factor model of
personality. His goal is to work in data science and sense-making, or
selection and assessment.
Marley Walter is currently serving as the Student Manager of AROS.
She has been a lead grant evaluator for the National Science
Foundation, helped in the creation and revision of a police cadet civil
service exam, and designed and conducted multiple team-building
initiatives. Marley is currently working on training and development for
an aviation program. Her current research is in the future of work and
motivation.

Mallory Wright is currently leading the evaluation of Tech’s STEMDiscovery Program, an NSF funded program in its fifth and final year.
She currently serves as the secretary-treasurer of the Southwest
Assessment Group (SWAG), a regional chapter of IPAC. In 2019, she
collaborated on a symposium presented at SIOP regarding betweengroup differences in job analysis ratings and a poster presented at IPAC
regarding the potential influence of ageism on hiring decisions. Mallory
looks forward to finishing out her third year by continuing to work on her
dissertation and beginning the job search process.

ALUMNI
SPOTLIGHT
Richard Chambers
Manager, Global Supply Chain Talent Management and Enterprise
Performance Management at General Mills
Richard is part of the Talent & Organizational Capability CoE at General
Mills. He leads a global team in the design and delivery of General Mills'
performance management and talent strategy systems. He is also the talent
manager for global supply chain where he is responsible for employee
engagement initiatives, talent planning, and assessment for production
plants. His favorite General Mills product is Pillsbury Chocolate Chip
Cookies! Prior to General Mills, Richard held a variety of Talent
Management and CoE-focused roles at PepsiCo.
Advice to current students: First - Finish your dissertation and graduate.
Second - Never stop asking questions. Having a growth mindset is
essential. Once you finish graduate school you still have an entire life ahead
of you to continue learning. Being able to recognize areas that you need to
improve and then building capability in them will set you apart.
Taylor Anne D'Ilio
Intern, Global Talent Assessment and Development at PepsiCo
Taylor Anne focuses on work related to PepsiCo's external hiring system,
including system maintenance and troubleshooting, data analysis, and
reporting. She was also recently in charge of the creation of digital
interview guides, involving validation, survey, and digital implementation
work. In her spare time, you can find Taylor Anne hiking with Winnie the
poodle.
Advice to current students: “You must unlearn what you have learned.”
- Yoda. Remember what the faculty teach you - for comps and work - but
don’t constrain yourself to one way of doing something. The beauty of
knowledge is that you’ll get opportunities to apply what you learn in many
different ways. The faculty give you the toolkit, but you have to figure out
how to build it.

Vinay Patel
Selection Assessment Analyst at the City of Dallas
Vinay aids in the selection of civil service jobs including police officers
and fire fighters for the City of Dallas. This means he gets to
occasionally strap on a bullet-proof vest and put himself on the front
lines (“eh. more like the back lines--but it's still cool being in gear”).
Advice to current students: Wear a helmet.

ALUMNI UPDATES
Cole Napper
Cole is a Senior Manager and heads up Texas Instruments’ People Analytics function. His team works
on the following tasks: innovative project-based analytics, workforce planning, employee attraction and
selection, performance, growth, engagement, learning, compensation, diversity, and retention. His team
is also responsible for employee lifecycle surveys for the global enterprise. He and Rakshya are proud
to announce the birth of their first son, Liam Napper!
Advice to current students: Focus on problems the business cares about, rather than your personal interests.
It will make a world of difference in your success.

John Buckner
Still at AlixPartners--a global consulting firm—John is leading and driving change in
the company’s Candidate Assessment process to make it state-of-the-art. He reports
that he’s enjoying his time AlixPartners and growing constantly. He’s also keeping up
with his hobbies--beer brewing and distilling and aging spirits (Editor’s Note: Feel free
to share samples, John). In his “free” time he continues to fix up his old house in
Livonia, MI with his wife, Becca (also an I-O).
Advice to current students: Stay connected, invest in your network at Tech. It is a foundation that will grow
with you and your career. Think and act like an owner--if AROs consulting and the Program are thriving and
growing, you are too.

Luke Simmering
Luke is a Talent Solutions Consultant at SHL and leads a variety of projects focused on
talent assessment and leadership development across a wide array of organizations and
industries. He has also been serving as an adjunct faculty member at a local university
teaching Business Analytics in their MBA program.
Advice to current students: Listen to Adam Grant's podcast, 'Work Life'...really good!

Christopher Castille
Chris continues to teach and do research at Nicholls State University (along with wife, Ann-Marie).
Advice to current students: In business, there is a saying: "What got you here won't get you there." Same
applies to grad school. What gets you in (e.g., academic skills) won't necessarily get you into that applied job
you want. The schoolwork/studies are important, but focus on identifying those developmental experiences
you need to get where you want to be (e.g., helping project managers in their work, making the faculty's
work-life easier, taking on leadership roles in consulting projects that no one wants). You'll build relational
and social capital that will pay dividends years later.

DeAnn Arnold
DeAnn is currently teaching online for three universities. She reports that this career path gave her and
her family the flexibility to relocate to Sarasota, Florida when her husband took a job closer to his family
and closer to paradise! She continues to consult with the Louisiana State Police and does photography
in her spare time. She and her family love their new home and living 15 minutes from the beach!
Advice to current students: Don't limit your options - this degree provides flexible career paths and all of our
alumni have landed amazing jobs! It's great to be in I/O!

Ann-Marie Castille
Ann-Marie and her husband, Chris, welcomed their first baby, Anthony James Castille, on February 5,
2019! This past year has surely been a whirlwind, but the juggle of work (teaching at Nicholls State
University) and parenthood has been nothing but fun.
Advice to current students: IO psychology is such a versatile field. Keep this in mind when you are seeking
new opportunities for jobs, projects, or other contributions.

ALUMNI UPDATES (continued)
James De Leon
James reports that he and his wife have another baby coming soon.
Advice to current students: Watch Cast Away. Try to enjoy your time there and keep in touch
once you're out.

Brittani Plaisance
Brittani is a Behavioral Scientist at Infor and recently moved into a client-facing role and manages a
book of about 30 clients advising them on the use of Infor's assessment and related tools. She walks
clients through job analyses, performance evaluation processes, validation evidence, interviewing,
team building, career pathing, and competency modeling among other things.
Advice to current students: Coding skills are becoming more valuable and sometimes critical in our field. If
your goals lean toward the data analyst/data scientist side, you should spend time learning R, Python, &
SQL. Even if using these tools is not part of your career goals, learning what they can do & how they
influence our field is smart. Otherwise, capitalize on the AROS client-facing opportunities. These put us
ahead of other programs when searching for more interactive, client-related positions.

Christopher Patton
Chris taught the first ever undergraduate People Analytics course in the US at the
University of Texas at Austin in Fall 2019! He also became the first ever People
Analytics Googler in Google's Austin office – His goal is to continue to grow Google's
People Analytics team in Austin.
Advice to current students: Learn I-O theory very well and how to conduct statistical analysis
in R – make these two things a strong foundation. Once you have that foundation, do
everything you can to translate these things into layman’s terms. Power really comes from
being able to articulate these concepts to all types of people. That old saying really holds
true: if you cannot explain it simply, you do not know it well enough!

Bharati Belwalkar
Bharati recently accepted an I-O Psych Researcher position with the American Institutes for
Research (AIR) and moved from New Orleans to the D.C. area.
Advice to current students: Be open to feedback; seek more of it!

Jason Marks
Jason reports that he’s still working at Amazon Web Services sales division on the
Sales, Strategy, Operations and Enablement team. While he calls himself a personnel
researcher, technically he’s classified as a data scientist. His current list of some of the
things he’s doing: 1) working on feedback surveys for a few of the large events and
internal conferences, recommend changes for future events; 2) training effectiveness participant feedback, knowledge testing, skill measurement; 3) job analysis that will
hopefully be used to build a competency model, make sure training is on target and
develop more effective hiring standards.
Mike Knott
Mike is the new manager of talent assessment and analytics at Flowserve. He is
responsible for building out the company’s assessment/analytics strategy, philosophy,
and programs with the VP of Talent Management and the CHRO. He recently led a
team in a performance management overhaul for the entire organization and also got
the opportunity last summer to travel Singapore to conduct some leadership
development training and assessment.
He wants everyone to know: “I'm getting married in June to a very compassionate,
intelligent math teacher by the name of Eleanor. She is not only better looking than
me, but also smarter than me. She has a dog which is almost as exciting as getting
married.” We already assumed part of that, Mike. We’ll let you guess which part.
Advice to current students: Finish your dissertation before you leave.

ALUMNI UPDATES (continued)
Nita Prabhu
Nita is a Research Scientist in Talent Assessment at Amazon in Seattle, WA and supports Amazon's
global job analysis efforts alongside the development, validation, and ongoing maintenance of their prehire selection tools. In her spare time, she enjoys cheering for all Houston-based sports teams and the
Baylor Bears, exploring her new city, and traveling!
Advice to current students: Mentoring programs are invaluable. If your organization has a mentoring
program, get involved (both as a mentor and protege)!

Olivia Reinecke Maggio
In early 2019, Olivia was promoted to an associate manager on Frito-Lay's Organizational Management
& Development (OMD) team in Plano, Texas. She continues to lead the organization's employee
survey programs and was charged with designing a new exit survey, which will deploy in mid-2020.
Olivia and her husband Seth purchased their first home together in July, which has a big backyard for
their beloved pups Sam and Milo.
Advice to current students: Practice getting comfortable with ambiguity!
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Applied Research for Organizational Solutions (AROS) is a student-staffed consulting firm
that provides the opportunity to work on a variety of projects solving organizational issues.
From assisting private, billion-dollar technology firms to local government agencies, AROS
engages in a wide range of projects both internal and external to Louisiana Tech University.

Got a project for AROS?
If your organization has a need for
services in the areas of personnel
selection, employee engagement,
performance appraisal, or data analysis,
let's have a conversation. Additional
information is available at our AROS
website: arosconsulting.org. Please
contact the AROS coordinator, Dr.
Steven Toaddy, at toaddy@latech.edu
with any questions.

We appreciate your support!
AROS funds are used to help students travel to
conferences and attend I-O related events. To
donate, visit latechalumni.org. Click "Give" in
the top right corner. Select "I want to search for a
designation", type in AROS. Pay with card or
paypal. Thank you for your contribution!
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Publications:
Apter, M. J., & Desselles, M. L. (2019). Response to commentaries on understanding the
motivation to fight: A reversal theory perspective. Peace and Conflict: Journal of Peace
Psychology, 25(4), 357–359.
Apter, M. J., & Desselles, M. L. (2019). Understanding the motivation to fight: A reversal theory
perspective. Peace and Conflict: Journal of Peace Psychology, 25(4), 335–345.
Barnett, M. D., Archuleta, W. P., & Cantu, C. (2019). Politics, concern for future generations,
and the environment: Generativity mediates political conservatism and environmental
attitudes. Journal of Applied Social Psychology, 49(10), 647-654.
Barnett, M. D., Hays, K. N., & Cantu, C. (2019). Compassion fatigue, emotional labor, and
emotional display among hospice nurses. Death Studies, 1-7.
Barnett, M. D., Van Vleet, S. C., & Cantu, C. (2019). Gratitude mediates perceptions of previous
generations’ prosocial behaviors and prosocial attitudes toward future generations.
Journal of Positive Psychology, 1-6.
Doe, R., Castillo, M. S., & McKinney, A. B. (2019). Do emotional individuals tend to make less
ethical decisions? International Journal of Management and Business Studies, 9(4), 1-8.
Meyer, J., Crum, B., & Patel, V. (2019, December). Open science and its implications in
assessment: A recap. Assessment Council News, 3-4.
Patel, V., & Meyer, J. (2019). We want open science in I-O! ...Do we?. The IndustrialOrganizational Psychologist, 56(3).
Sheets, T. L., Belwalkar, B. B., Toaddy, S. R., and McClure, T. K. (2019). Filling the IO/Technology void: Technology and graduate training in I-O Psychology. In R. Landers
(Ed.), Handbook of Technology and Employee Behavior (pp. 22-37). Cambridge
University Press.
Toaddy, S. R. (2019). Not all work is paid work, and perhaps eventually none of it will be.
Industrial and Organizational Psychology, 12(4), 454-455.
Presentations:
Castille, A. M., & Desselles, M. (2019, April). Modeling the relationship among performance
feedback, affect, cognition, and goals. Poster presented at the 34th Annual Society for
Industrial and Organizational Psychology Conference, National Harbor, MD.
Castille, A. M., Desselles, M., Castillo, M. S., & Taylor, H. (2019, July). Exploring the effects of
performance feedback on motivational state. Presented at the 19th International Reversal
Theory Conference, Las Vegas, NM.
Desselles, M., & Crum, B. (2019, July). A confirmatory factor analysis of the Apter Leadership
Profile (ALP). Presented at the 19th International Reversal Theory Conference, Las Vegas,
NM.

RESEARCH
ACTIVITIES
Desselles, M., Taylor, H., & Crum, B. (2019, July). A multi-method examination of
metamotivational state. Presented at the 19th International Reversal Theory Conference,
Las Vegas, NM.
Doe, R., & Castillo, M. S. (2019, April). Do emotional individuals make less ethical decisions?
Poster presented at the 34th Annual Society for Industrial and Organizational
Psychology Conference, National Harbor, MD.
Evans, K., Desselles, M., & Orr, M. K. (2019, June). Year 2 of an S-STEM summer scholarship
for a sophomore bridge program. Paper presented at the American Society for
Engineering Education Annual Conference & Exposition, Tampa, Florida.
Igou, F., Girardot, R. E., & Wright, M. (2019, April). Assessing and reconciling between-group
differences in job analysis ratings. Symposium presented at the 34th Annual Society for
Industrial and Organizational Psychology Conference, National Harbor, MD.
Meyer, J., Crum, B., Patel, V., Doverspike, D., Highhouse, S., & Igou, F. (2019, July). Open
science and its implications in assessment: Looking forward. Panel presented at the
Annual International Personnel Assessment Council Conference, Minneapolis, MN.
Morelli, N., Caine, M., Clauson, M. G., Sarkar-Barney, S. T., & Toaddy, S. R. (2019, April).
Reskilling talent to be future ready: A design thinking workshop. Panel presented at the
34th Annual Society for Industrial and Organizational Psychology Conference, National
Harbor, MD.
Saxon, Z., Castillo, M. S., Walter, M., & Igou, F. (2019, July). Amazon's mechanical turk in
applied settings. Symposium presented at the Annual International Personnel
Assessment Council Conference, Minneapolis, MN.
Sheets, T., Omori, C. L., Andrews, L., Landers, R. N., Kim, B. H., & Mracek, D. L. (2019, April).
Predicting prediction: A discussion of technology in assessment and selection. Panel
presented at the 34th Annual Society for Industrial and Organizational Psychology
Conference, National Harbor, MD.
Wright, M., Girardot, R. E., & Igou, F. (2019, July). An examination of potential age
discrimination using a simulated selection procedure. Poster presented at the Annual
International Personnel Assessment Council Conference, Minneapolis, MN.
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